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ACCOUNTING

NEWS
ATTENTION DIRECTORS – ASX
CORPORATE GOVERNANCE
CHANGES – PART 9 – GENDER
DIVERSITY
In previous articles in our Corporate Governance series, we focused on the significant changes to
the corporate governance principles (Third Edition) as they impact directors’ responsibilities and
the overall reporting on a listed entity’s risk management framework.
In this article, we look at the significant new recommendation that a listed entity should have a
gender diversity policy. This recommendation is contained under Principle 1: Lay solid foundations
for management and oversight.
Recommendation 1.5
A listed entity should:
a. Have a diversity policy which includes requirements for the board or a relevant committee of
the board to set measurable objectives for achieving gender diversity and to assess annually
both the objectives and the entity’s progress in achieving them
b. Disclose that policy or a summary of it, and
c. Disclose as at the end of each reporting period the measurable objectives for achieving
gender diversity set by the board or a relevant committee of the board in accordance with
the entity’s diversity policy and its progress towards achieving them, and either:
1. The respective proportions of men and women on the board, in senior executive positions
and across the whole organisation (including how the entity has defined ‘senior executive’
for these purposes), or
2. If the entity is a ‘relevant employer’ under the Workplace Gender Equality Act, the entity’s
most recent ‘Gender Equality Indicators’, as defined in and published under that Act.
The recommendation is supplemented by a further 700 words of commentary expanding why
diversity is important in respect of corporate governance. It quotes:
‘Research has shown that increased gender diversity on boards is associated with better financial
performance. The promotion of gender diversity can broaden the pool for recruitment of high quality
employees, enhance employee retention, foster a closer connection with and better understanding of
customers, and improve corporate image and reputation.’
The commentary also specifically sets out that, unless gender diversity policies are backed by
measurable and reportable targets, they are unlikely to be effective.
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In this edition we continue our series on the
practical implications of the revised ASX
Corporate Governance Principles, specifically
gender diversity, and we also look at how the
new hedge accounting principles contained in
AASB 9 Financial Instruments finally reflect the
economic reason to hedge.
We draw attention to some recent
developments, including; discount rates
changing for employee benefit provisions in 30
June 2015 financial statements, the likely delay
in the application date of the new revenue
standard, AASB 15 Revenue from Contracts
with Customers, and ASIC starting to penalise
entities that fail to lodge financial reports.
Lastly, we look at some proposals to change
accounting for not-for-profit entities, including
income recognition, and for public sector notfor-profit entities, relief from some fair value
disclosures.
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Disclosure of the measurable objectives for achieving gender
diversity
The commentary states:
‘The measurable objectives the board sets in furtherance of its diversity
policy should include appropriate and meaningful benchmarks that are able
to be, and are, measured and monitored for effectiveness in addressing any
gender imbalance issues in an organisation.
These could involve, for example:
• achieving specific numerical targets (e.g. a target percentage) for the
proportion of women employed by the organisation generally, in senior
executive roles and on the board within a specified timeframe; or
• achieving specific targets for the “Gender Equality Indicators” in the
Workplace Gender Equality Act.’
Again, this recommendation is against the background of ‘if not, why
not’?
The recommendation is framed in the context of implementing a process
for achieving appropriate gender diversity. It is not the case that a board
must instantly have female representation on the board or in its senior
management, but has a process in place to work towards appropriate
diversity.
Therefore the ‘if not, why not’ approach will not be as simple as ‘no
suitable female candidates were identified’. The explanation will centre
on why a formal diversity program, including measurable targets, has not
been implemented.
Company directors need to be asking themselves:
• Have they complied with Recommendation 1.5?
• Have they implemented a gender diversity program?
• What are the measurable diversity targets?
• If they have not followed Recommendation 1.5, how will they
adequately explain ‘why not’?
• If they have not implemented Recommendation 1.5, what will be the
consequences? (e.g. staff morale, investor relationships, reputation,
etc.?).
If it is not measured, it is not done!
The commentary to the recommendation clearly follows the principle of
‘If it is not measured, it is not done!’. The commentary states:
‘Objectives such as introducing a diversity policy or establishing a diversity
council by themselves are unlikely to be effective unless they are backed up
with appropriate numerical targets.’
How should diversity targets be measured and reported?
The commentary to the recommendation recognises that there needs
to be granularity to the diversity targets. It would be inappropriate
to claim diversity has been achieved if there is inappropriate female
representation at board level, or at senior management levels.
This issue raises further questions as to how to appropriately define
senior management. The commentary states:
‘A listed entity should tailor its gender diversity reporting to reflect its own
circumstances and to achieve an accurate and not misleading impression of
the relative participation of women and men in the workplace and the roles
in which they are employed. In particular, when reporting the proportion
of women in senior executive positions under Recommendation 1.5(c)(1),
listed entities should clearly define how they are using the term “senior
executive”.’
This could be done by reference to their relativity in terms of reporting
hierarchy to the CEO (e.g. CEO, CEO - 1, CEO – 2, etc.) or by describing
the roles that the term covers (e.g. leadership, management or
professional speciality). Another alternative might be to show the relative
participation of men and women at different remuneration bands.

The commentary also states that if the board of a listed entity decides to
alter its measurable gender diversity objectives, it should explain that fact
in its gender diversity report, and clearly indicate which set of objectives
it is reporting against.
While the focus of Recommendation 1.5 is on gender diversity, the
commentary recognises that diversity has a much broader dimension
and includes matters of age, disability, ethnicity, marital or family status,
religious or cultural background, sexual orientation and gender identity.
To garner the full benefits of diversity, an entity should ensure that
its recruitment and selection practices at all levels (from the board
downwards) are appropriately structured so that a diverse range
of candidates are considered, and that there are no conscious or
unconscious biases that might discriminate against certain candidates.
How to formulate a diversity policy?
To assist a listed entity formulating its diversity policy, the Third Edition
includes the following:
Box 1.5: Suggestions for the content of a diversity policy
In addition to addressing the matters referred to in Recommendation
1.5, a listed entity’s diversity policy could:
1. Articulate the corporate benefits of diversity in a competitive
labour market and the importance of being able to attract, retain
and motivate employees from the widest possible pool of available
talent
2. Express the organisation’s commitment to diversity at all levels
3. Recognise that diversity not only includes gender diversity but
also includes matters of age, disability, ethnicity, marital or family
status, religious or cultural background, sexual orientation and
gender identity
4. Emphasise that in order to have a properly functioning diverse
workplace, discrimination, harassment, vilification and
victimisation cannot and will not be tolerated
5. Ensure that recruitment and selection practices at all levels (from
the board downwards) are appropriately structured so that a
diverse range of candidates are considered and that there are no
conscious or unconscious biases that might discriminate against
certain candidates
6. Identify and implement programs that will assist in the
development of a broader and more diverse pool of skilled and
experienced employees and that, over time, will prepare them for
senior management and board positions
7. Recognise that employees (female and male) at all levels may have
domestic responsibilities and adopt flexible work practices that will
assist them to meet those responsibilities
8. Introduce key performance indicators for senior executives to
measure the achievement of diversity objectives and link part
of their remuneration (either directly or as part of a ‘balanced
scorecard’ approach) to the achievement of those objectives.
We stress that all directors of listed entities need to be aware of this
recommendation and should consider the steps they are implementing in
an appropriate diversity policy.
More information on the ASX Corporate Governance changes
Please refer to other articles in our Accounting News Corporate
Governance series for more information:
• Accounting News – August 2014 – Part 1 - Introduction to the changes
to the Third Edition of ASX Corporate Governance Principles and
Recommendations
• Accounting News – September 2014 – Part 2 - Exposure to economic,
environmental and social sustainability risks
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• Accounting News – October 2014 – Part 3
- Roles and responsibilities of directors with
respect to financial reporting – Skills matrix
and professional development requirements
• Accounting News – November 2014 – Part 4
- ‘If not, why not’ disclosure requirements.
• Accounting News – December 2014 – Part 5
– Principle 7: Recognise and manage risk
• Accounting News – February 2015 – Part
6 – Role of the board in managing and
monitoring risk
• Accounting News – March 2015 – Part
7 – Role of the audit committee and the
internal audit function
• Accounting News – April 2015 – Part
8 – Challenges facing ASX boards with
operations in emerging markets.

HEDGE ACCOUNTING MAY
FINALLY MAKE SENSE – IRON
ORE PRODUCERS AND OTHERS
TAKE NOTE
Many entities to date have not applied hedge accounting to derivative contracts because
the requirements to hedge account under AASB 139 Financial Instruments: Recognition and
Measurement are onerous:
• It is too difficult to meet the 80-125 per cent effectiveness testing rules
• Resource producers and consumers are unable to hedge components of non-financial items,
such as the benchmark iron ore index component of an iron ore sales contract or the benchmark
gas oil price component of diesel purchases.
Although AASB 9 Financial Instruments only applies to annual reporting periods beginning on
or after 1 January 2018, you may want to consider early adopting AASB 9 because qualifying for
hedge accounting under AASB 9 is far more achievable than is the case under the current rules in
AASB 139.
Please refer to our article, ‘Hedge accounting may finally make sense’ which includes examples
of how an iron ore producer could benefit from applying the new AAB 9 hedge accounting rules.
The examples could equally apply to purchases or sales of other commodities contracts (such as
sugar, wheat, coffee) where the contract price includes a benchmark component and illustrate the
following:
• Example one – Accounting results hedge accounting vs. no hedge accounting
• Example two – Hedging a component of a non-financial item (Iron ore index rather than
the whole supply contract which includes pricing adjustments for quality, freight and other
elements)
• Example three – Hedging a component of a non-financial item (Diesel price index without
adjustment to terminal gate price for excise duties, freight, insurance and terminal charges).
Reasons hedge accounting under AASB 9 is more attractive than AASB 139
Some of the areas where hedge accounting under AASB 9 is simpler include:
• Removal of the 80-125 per cent threshold for effectiveness testing
• Easier prospective testing - If the derivatives are entered into for the same quantity, timing and
pricing index as the forecast sales/purchases (i.e. the critical terms match), it may be sufficient
to only carry out a forward looking qualitative test without the need to perform any further
mathematical calculations
• Benchmark price components of non-financial items can be hedged
• Ability to use options.
Transition
Selective adoption of earlier versions of AASB 9 (e.g. just adopting the classification and
measurement requirements without adopting later versions) is no longer possible after 30 June
2015 (and for December year ends after 31 December 2015). This means that if you decide to adopt
the new hedge accounting rules after 30 June 2015 (for June year ends) or after 31 December 2015
(for December year ends) you will be required to adopt the whole of AASB 9, including:
• Classification and measurement of financial assets
• Classification and measurement of financial liabilities and derecognition
• Hedge accounting
• Impairment.
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CHANGE YOUR DISCOUNT
RATE FOR EMPLOYEE BENEFIT
PROVISIONS AND DEFINED
BENEFIT OBLIGATIONS AT 30
JUNE 2015
Since the introduction of IFRSs in 2005, Australian entities have used government bond rates to
discount their long-term employee benefits (long service leave and in some cases, annual leave,
liabilities) and defined benefit obligations because it was considered that Australia did not have a
deep market for high quality corporate bonds (AASB 119 Employee Benefits, paragraph 83).
However, the results of recent research commissioned by the Group of 100 (G100) and the
Actuaries Institute of Australia show that Australia does have a sufficiently deep corporate bond
market so that corporate bond rates must be used instead of government bond rates.
Per the G100’s report, high quality corporate bonds in Australia (AAA and AA rated bonds) have
a combined market capitalisation of AUD40 billion and a liquidity ratio of 55 per cent. The report
found that Australia is comparable with other international markets using corporate bonds, having
similar liquidity ratios, and a deeper market compared with the comparable markets of Sweden
and Norway, although market depth appears to be lower than Canada. All three of these markets
currently use corporate bond rates as discount rates.
Impact of using corporate bond rate
Corporate bond rates will be higher than government bond rates, which means a reduction in long
service leave provisions and defined benefit obligations.
Is the change in rate likely to be material?
For most entities, discounting long service (and annual leave if applicable) using the corporate bond
rate rather than the government bond rate is not likely to be material, unless you have very large
amounts of accumulated leave balances.
Defined benefit obligations are likely to decrease and may, or may not, be material.
Is the change in rate a change in accounting policy or change in estimate?
The change to the corporate bond rate must be accounted for as a change in estimate under AASB
108 Accounting Policies, Changes in Accounting Estimates and Errors. This means that the impact of
the ‘catch-up’ adjustment will be accounted for during the 30 June 2015 reporting period.
If material, you will need to disclose the following in your 30 June 2015 financial statements:
• The nature of change (from government to corporate bond rate)
• Amount of the change.
Will public sector entities also have to use the corporate bond rate?
TYPE OF NOT-FOR-PROFIT ENTITY

CORPORATE BOND RATE?

Public sector

No

Private sector

Yes

Not-for-profit public sector entities must continue to use the government bond rate as required
by AASB 119, paragraph Aus 83.1.
However, from 30 June 2015, other private sector not-for-profit entities will need to use the
corporate bond rate.
Where do I find these corporate bond rates?
Quarterly yield curves and rates will be published by Milliman Australia (Milliman), the first being
made available for 30 May 2015, which can be used to discount 30 June 2015 employee liabilities.
We will publish the link to the Milliman rates in June 2015 Accounting News.

NEW BDO
PUBLICATIONS
• The Audit section of our website includes a
range of publications on IFRS issues. Look
for the ‘Global IFRS Resources’ link which
includes resources such as:
• IFRS at a Glance – ‘one page’ and short
summaries of all IFRS standards
• IFRS News at a Glance – provides high-level
headlines of newly released documents by
the IASB and IFRS related announcements
by securities regulators
• Need to Knows – updates on major
IASB projects and highlights practical
implications of forthcoming changes
to accounting standards. Recent
Need to Knows include IFRS 9 (2014)
Financial Instruments – Classification and
Measurement (April 2015), IFRS 9 Financial
Instruments - Impairment of Financial Assets
(Dec 2014), IFRS 15 Revenue from Contracts
with Customers (Aug 2014), IFRS 9 Financial
Instruments – Classification and Measurement
(May 2014) and Hedge Accounting (IFRS 9
Financial Instruments) (Jan 2014).
• IFRS in Practice – practical information
about the application of key aspects of IFRS,
including industry specific guidance. Recent
IFRS in Practice include IFRS 15 Revenue
from Contracts with Customers - Transition
(April 2015), IFRS 15 Revenue from Contracts
with Customers (Oct 2014), IAS 7 Statement
of Cash Flows (May 2014), Distinguishing
between a business combination and an
asset purchase in the extractives industry
(March 2014), IAS 36 Impairment of Assets
(Dec 2013) and Common Errors in Financial
Statements – Share-based Payment (Dec
2013).
• Comment letters on IFRS standard setting includes BDO comments on various projects
of international standard setters, including
Exposure Drafts and other Discussion
Papers, when it is considered that the issue
is significant to the BDO network and its
clients. Latest comment letters include
Basel Committee on Banking Supervision
– Guidance on accounting for expected
credit losses, IASB ED 2014-06 Disclosure
Initiative, IASB ED 2014-04 Measuring
Quoted Investments in Subsidiaries, Joint
Ventures and Associates at Fair Value, IASB
ED 2014-03 Recognition of Deferred Tax
Assets for Unrealised Losses and Request for
information – Post-implementation Review:
IFRS 3 Business Combinations.
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NEW REVENUE
STANDARD TO BE
DEFERRED TO 1
JANUARY 2018
1 January 2018 is shaping up to be another ‘Big Bang’ date for first-time
application of new Accounting Standards.
1 January 2018 is the application date for the new financial instruments
standard, IFRS 9 Financial Instruments (AASB 9), and is also likely to be
the application date for the new revenue standard, IFRS 15 Revenue from
Contracts with Customers (AASB 15).
At their April 2015 board meeting, the International Accounting
Standards Board (IASB) tentatively decided to defer the effective date
for IFRS 15 from annual reporting periods beginning on or after 1 January
2017, to annual reporting periods beginning on or after 1 January 2018.
Early adoption will still be permitted. The tentative decision was a result
of the US Financial Accounting Standards Board (FASB) deciding to delay
the US equivalent for a year, and preparers requesting more time for
implementation due to the complexity of the standard and the significant
changes that would be required to systems and processes.
The IASB has issued an Exposure Draft proposing the new effective date
with comments due by 3 July 2015.
Will there be any changes to IFRS 15?
Readers should not view this decision to defer the standard as an
indication that either this standard will be withdrawn, or that the
standard is going to be subject to major changes, or be rewritten.
The deferral is simply an acknowledgement of the complexity of the
standard and the length of time that an organisation will need to properly
implement the standard. Although the IASB and the FASB may be making
technical changes to the wording, issuing more guidance, etc., the
requirements of the standard will not change.
Next steps
AASB 15 is here to stay (although delayed for 12 months), and in many
cases it is likely to change the pattern and/or amount of revenue
recognised. We recommend that you start considering the implications
of AASB 15 on your revenue recognition policies because you may require
extensive changes to your accounting and other information systems, as
well as to bank covenants, employee remuneration targets, etc. This is
particularly important if your business generates revenue from contracts
that span multiple reporting periods.
More on AASB 15
Please refer to other articles in our Accounting News revenue series for
more information:
• Accounting News – April 2015 – Revenue recognition to change for the
manufacturing industry
• Accounting News – February 2015 – How will AASB 15 affect revenue
recognition for clubs?
• Accounting News – November 2014 – Revenue recognition to change
for the construction industry
• Accounting News – September 2014 – Revenue recognition to change
for retailers.

6

ACCOUNTING NEWS

ASIC PENALISING ENTITIES FOR BETTER
FAILING TO LODGE FINANCIAL MATCHING
REPORTS
OF INCOME
AND EXPENSES
FOR NOTFOR-PROFIT
ENTITIES
Recent Media Releases from the Australian Securities and Investments Commission (ASIC) show
ASIC is clamping down on entities that fail to lodge their financial reports under section 319 of the
Corporations Act 2001.
Directors should be aware that penalties being levied are far in excess of late lodgement fees,
running into tens of thousands of dollars.

ASIC Commissioner, Greg Tanzer said in ASIC Media Release MR 14-343 (19 December 2014) that
ASIC has prosecuted ten companies for 60 offences since 1 July 2014, with fines totalling $122,000
in six months.
The table below illustrates some of these recent enforcements.
TYPE OF
ENTITY

MEDIA RELEASE

FINE
$

AAT Corporation Ltd

ASX listed

MR 14-301

27,000

Sino Strategic International Ltd

ASX listed

MR 14-324

18,000

Unlisted public

MR 14-343

19,000

Redhouse Media Group Holdings Ltd

Unlisted public

MR 14-343

13,500

Johnson Matthey companies (Unlisted
public companies)

Unlisted public

MR 15-015

10,000

ENTITY

String City Systems Ltd
String Port Systems Ltd
String Transport Systems Ltd

On 4 May 2015, the Australian Accounting
Standards Board (AASB) issued Exposure Draft,
ED 260 Income of Not-for-Profit Entities which
in many cases is likely to result in delayed
income recognition for grants and donations,
and better matching of income and expenses,
where grant/donation income is linked to
the provision of goods and services to third
party beneficiaries over a number of reporting
periods.
‘The most significant change to practice
proposed by the ED is to defer income from
grants and donations where the conditions
attached regarding delivery of goods or
services are enforceable and sufficiently
specific, regardless of whether the ultimate
beneficiary is the grantor or a third party.
The current standard has been interpreted
as requiring income to be recognised
immediately if the ultimate beneficiary is
not the grantor. For example, under the
proposals a charity receiving grants requiring
the provision of a certain number of hospital
beds would not recognise revenue until the
beds were provided, despite the ultimate
beneficiary being the patient, rather than
the grantor. This change uses the principles
of AASB 15 Revenue from Contracts with
Customers and addresses concerns that, in
some circumstances, AASB 1004 requires
premature recognition of income.’
Kris Peach, AASB Chair on releasing ED 260
Income for Not-for-Profit Entities proposals
ED 260 proposes to create a new Accounting
Standard, AASB 10XX Income from Not-forProfit Entities, effective from 1 January 2017
with early adoption permitted, provided that
AASB 15 Revenue from Contracts with Customers
is adopted at the same time. This new standard
will replace AASB 1004 and will apply to
donations, grants, taxes and other receipts that
are not within the scope of other Accounting
Standards.
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So revenue and gains will firstly be recognised and measured under relevant Australian Accounting
Standards, and then only accounted for under this proposed new standard if other standards do not
apply.

RELIEF FOR
PUBLIC SECTOR
ENTITIES
FROM SOME
FAIR VALUE
DISCLOSURES

What’s the same?
Some types of donations, grants, etc. will continue to be recognised immediately as income,
including:
• Donations to a charity where the charity has discretion regarding what donations will be used
for, and
• Grants or local government rates to be spent in a future period where there is no specification of
the nature of goods/services for which the rates must be used.

The Australian Accounting Standards Board
(AASB) recently issued Exposure Draft ED 262
Fair Value Disclosures of Not-for-Profit Public
Sector Entities which proposes to exempt assets
held by public sector entities from certain fair
value disclosures required by AASB 13 Fair Value
Measurement.

When will income be recognised?
Income is to be recognised when the carrying amount of assets received exceed the initial amount
of any liability incurred (e.g. AASB 15 contract liabilities, AASB 9/139 financial liabilities or AASB 137
provisions) and contributions by owners.

The proposed exemption will be particularly
helpful for public sector entities with large
infrastructure assets that are carried at fair
value in the balance sheet as ‘Level 3’ fair
values, i.e. those whose fair values include
numerous significant unobservable inputs, all
of which would ordinarily be required to be
quantified in the financial statements by AASB
13, paragraph 93.

What’s different?
Matching
Instead of recognising income immediately for grants and donations with specific and enforceable
performance conditions to beneficiaries other than the grantor/donor, these proposals will require
revenue recognition under AASB 15, as and when performance obligations are satisfied. This will
better match income with resulting expenses of satisfying performance conditions.
Peppercorn leases
The donation element of a transaction must be measured at fair value. This means that ‘peppercorn’
leases ($1 leases), which currently would be recognised at NIL cost under AASB 117 Leases, will in
future be required to be recognised immediately as income.

Recognising assets
Assets will be recognised when:
• The entity obtains control of the asset
• It is probable that future economic benefits will flow to the entity, and
• The fair value can be measured reliably.
Assets will be recognised initially under AASB 139/9 (financial instruments standards) or otherwise
at fair value at acquisition date under AASB 13 Fair Value Measurement.
Volunteer services
Local governments, government departments, general government sectors (GGSs) and whole of
governments must recognise the fair value of volunteer services as income if the services would
have been purchased had they not been donated.
All not-for-profit entities can elect to recognise the fair value of volunteer services as income, even
if the services would not have been purchased had they had not been donated.
Disclosures
AASB 10XX Income of Not-for-Profit Entities proposes extensive disclosures, including:
• Disaggregating income into categories such as compulsory transfers (e.g. taxes, rates and
fines), and voluntary transfers (e.g. grants, bequests, cash donations, volunteer services, etc.)
• Receivables that are not financial assets under AASB 132 Financial Instruments: Presentation (e.g.
income tax receivable from a taxpayer because statutory receipts are not within scope of AASB
132), including:
−− Interest income recognised during the period
−− Impairment losses recognised during the period
• Refund liabilities, and if they relate to taxes or rates for which the taxable event has yet to occur,
future periods to which those liabilities relate
• For each class of taxation income that the entity cannot measure reliably during period in which
taxable event occurs, information about:
−− The nature of the tax
−− Reason(s) why the income cannot be measured reliably, and
−− When the uncertainty might be resolved
• Details of spending for government departments and other public sector entities who obtain all
or part of their spending authority from a parliamentary appropriation.
Comments due
Comments are due to the AASB by 14 August 2015.
Next steps
We recommend that not-for-profit entities familiarise themselves with the proposals and consider
how/whether agreements should be altered regarding performance obligations to enable better
matching of income and expenses.

The exemptions in ED 262 only apply to assets
within the scope of AASB 116 Property, Plant
and Equipment where future economic benefits
are not primarily dependent on the asset’s
ability to generate net cash inflows and propose
to exempt the following disclosures for public
sector entities:
• The requirement to quantify significant
unobservable inputs to Level 3 fair
valuations (paragraph 93(d))
• Level 3 recurring fair value measurements –
amount of unrealised gains/loss recognised
in profit or loss during the period
• Level 3 recurring fair value measurements
– narrative description of sensitivities of
fair value measurements to changes in
unobservable inputs.
Proposed application date
The proposed application date for these
proposals is for annual reporting periods
beginning on or after 1 July 2016 with early
adoption permitted.
Comments close
Comments close 4 June 2015. It is anticipated
that these amendments will be finalised in time
for early adoption by entities for 30 June 2015
year ends.
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FOR MORE INFORMATION

COMMENTS SOUGHT ON
EXPOSURE DRAFTS

ADELAIDE

At BDO, we provide comments locally to the Australian Accounting Standards Board (AASB) and
internationally to the International Accounting Standards Board (IASB). We welcome any client
comments on exposure drafts that are currently available for comment. If you would like to provide
any comments please contact Wayne Basford at wayne.basford@bdo.com.au.
DOCUMENT

PROPOSALS

ED 259
Classification of
Liabilities
(Proposed
amendments to
AASB 101)
ED 260 Income
for Not-for-Profit
Entities

Proposes to clarify that classification
of liabilities as either current or noncurrent is based on rights that exist at
the end of the reporting period.

COMMENTS
DUE TO AASB
BY
9 May 2015

Proposes requirements for the
14 August 2015
recognition, measurement and
disclosure of income for Australian
not-for-profit entities in the public
and private sectors (except for income
arising from transactions and events
within the scope of other Australian
Accounting Standards).
ED 261 Service
Proposes accounting requirements
27 July 2015
Concession
by the grantor in a service concession
Arrangements:
arrangement. This could result in more
Grantor
assets being recognised, earlier, on the
grantor’s balance sheet (i.e. when the
grantor controls the asset).
ED 262 Fair Value Proposes to exempt some fair value
4 June 2015
Disclosures for
disclosures for ‘Level 3’ assets
Not-for-Profit
under AASB 116 Property, Plant and
Public Sector
Equipment where future economic
Entities
benefits are not primarily dependent
on the asset’s ability to generate net
cash inflows.

COMMENTS
DUE TO IASB
BY
10 June 2015

PAUL GOSNOLD
Tel +61 8 7324 6049
paul.gosnold@bdo.com.au
BRISBANE
TIM KENDALL
Tel +61 7 3237 5948
timothy.kendall@bdo.com.au
CAIRNS
GREG MITCHELL
Tel +61 7 4046 0044
greg.mitchell@bdo.com.au
DARWIN

N/A

CASMEL TAZIWA
Tel +61 8 8981 7066
casmel.taziwa@bdo.com.au
HOBART
CRAIG STEPHENS
Tel +61 3 6324 2499
craig.stephens@bdo.com.au
MELBOURNE

N/A

DAVID GARVEY
Tel: +61 3 9603 1732
david.garvey@bdo.com.au
NEW SOUTH WALES

N/A

GRANT SAXON
Tel: +61 2 9240 9976
grant.saxon@bdo.com.au
PERTH
BRAD MCVEIGH
Tel +61 8 6382 4670
brad.mcveigh@bdo.com.au

This publication has been carefully prepared, but it has
been written in general terms and should be seen as broad
guidance only. The publication cannot be relied upon to
cover specific situations and you should not act, or refrain
from acting, upon the information contained therein without
obtaining specific professional advice. Please contact the
BDO member firms in Australia to discuss these matters in
the context of your particular circumstances. BDO Australia
Ltd and each BDO member firm in Australia, their partners
and/or directors, employees and agents do not accept or
assume any liability or duty of care for any loss arising from
any action taken or not taken by anyone in reliance on the
information in this publication or for any decision based on it.
BDO refers to one or more of the independent member
firms of BDO International Ltd, a UK company limited by
guarantee. Each BDO member firm in Australia is a separate
legal entity and has no liability for another entity’s acts and
omissions. Liability limited by a scheme approved under
Professional Standards Legislation other than for the acts or
omissions of financial services licensees.
BDO is the brand name for the BDO network and for each of
the BDO member firms.
© 2015 BDO Australia Ltd. All rights reserved.

